


 
 

 
UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
 Region 1  Boston, Massachusetts 
 10 Causeway Street, 6th Floor 
 Boston, MA 02222-1072 
 (617) 565-6700 

 

 
       March 1, 2011 
 
 
Mr. Sean O'Brien 
President 
International Brotherhood of Teamsters,  Local  25 
544 Main Street 
Boston, MA 02129-1113 
 
 
      Re:  International Brotherhood of Teamsters, Local 25 

       (University of Massachusetts, Lowell Police Department) 
             Case 1-CB-11325      
 
 
Dear Mr. O'Brien: 
 
 This is to advise you that the Charge in the above matter has, with my approval, been 
withdrawn without prejudice. 
 
       Very truly yours, 
 
       /s/ Rosemary Pye 
 
       Rosemary Pye 
       Regional Director 
 
RP:njm 
 
cc:  See Attachment 
 
 
 



 
 
 
Attachment 
 
 
Mr. Bradley T. Raymond 
General Counsel 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 
Washington, DC 20001 
 

Jonathan M. Conti, Esq. 
Feinberg, Campbell & Zack, P.C. 
177 Milk Street, Suite 300 
Boston, MA 02109 
 
Mr. Jack Giarusso 
University of Massachusetts, Lowell Police Department 
1 University Avenue 
Lowell, MA 01854 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
h:\r01com\01 c cases\01-cb-011325\withdrawal\wdl.01-cb-11325.withdrawal letter.3-1-11.doc 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
 Region 1  Boston, Massachusetts 
 10 Causeway Street, 6th Floor 
 Boston, MA 02222-1072 
 (617) 565-6700 

 

  June 9, 2011 
 
 
James M. Moore, Esquire 
Gregory, Moore, Jeakle, Heinen & Brooks, PC 
The Cadillac Tower 
65 Cadillac Square, Suite 3727 
Detroit, MI  48226 
 
Dear Mr. Moore: 
 

Re:  International Union Security Police and Fire 
                                            Professionals of America (SPFPA) 
                                            (Protection Strategies Incorporated d/b/a Eagle Technologies) 
           Case 1-CB-11332 
 
Dear Mr. Moore: 
 
 This is to advise you that the Charge in the above matter has, with my approval, been 
withdrawn without prejudice. 
 
 Very truly yours, 
 
      /s/ Rosemary Pye 
 
      Rosemary Pye 
      Regional Director 
 
RP:dm 
 
cc: 
Mr. Mark Crawford 
International Union Security Police & Fire 
Professionals of America (SPFPA), Local 544 
25510 Kelly Road 
Roseville, MI 48066 
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Mr. Rene Gilliam 
Protection Strategies Incorporated 
d/b/a Eagle Technologies 
23009 9th Street 
South Suite 501 
Arlington, VA 22204 
 
 
 
 
 

 





 
 UNITED STATES GOVERNMENT  

NATIONAL LABOR RELATIONS BOARD  
SETTLEMENT AGREEMENT  

 
IN THE MATTER OF  

International Union, Security, Police and Fire Professionals of America 
(SPFPA): 01-CB-011359  
The undersigned Charged Party and the undersigned Charging Party, in settlement of the above 
matter, and subject to the approval of the Regional Director for the National Labor Relations 
Board, HEREBY AGREE AS FOLLOWS:  
POSTING OF NOTICE — Upon approval of this Agreement and receipt of the Notices from 
the Region, which may include Notices in more than one language as deemed appropriate by the 
Regional Director, the Charged Party will post immediately in conspicuous places in and about 
its plant/office, including all places where notices to employees/members are customarily posted, 
and maintain for 60 consecutive days from the date of posting, copies of the attached Notice (and 
versions in other languages as deemed appropriate by the Regional Director) made a part hereof, 
said Notices to be signed by a responsible official of the Charged Party and the date of actual 
posting to be shown thereon.   
In addition to physical posting of paper Notices, the Notice shall be distributed electronically, 
such as by e-mail, posting on an intranet or an internet site, or other electronic means, if the 
Charged Party customarily communicates with its employees or members by such means. The 
electronic posting shall remain posted for 60 consecutive days from the date it was originally 
posted.  The Charged Party will e-mail the Region’s Compliance Officer at 
claire.powers@nlrb.gov with a link to the electronic posting location on the same day as the 
posting.  In the event that passwords or other log-on information is required to access the 
electronic posting, the Charged Party agrees to provide such access information to the Region’s 
Compliance Officer.  If the Notice is distributed via e-mail, the charged party will forward a 
copy of the e-mail distributed to the Regional Compliance Officer.   
 
In addition, upon approval of this Agreement, the Charged Party will duplicate and mail, at its 
own expense, a copy of the attached Notice to all current members of the bargaining unit and to 
former members of the bargaining unit who were employed at any time since December 1, 2010.  
Such Notices will be signed by a responsible official of the Charged Party, and the date of actual 
mailing shall be shown thereon.  The Charged Party will furnish to the Regional Director written 
confirmation as to the date of mailing together with a list of names and addresses of employees 
to whom Notices were mailed.   
 
COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and 
provisions of said Notice.  
DUES REIMBURSEMENT — Within 14 days from approval of this agreement the Charged 
Party will make whole the following employees by payment to them the amount opposite each 
name, which represents the portion of union dues which they paid and were not attributable to 



representational expenses (i.e., 14% of the full dues amount) during the period December 1, 
2010, to the present:   

  14% of $ =$44.92 + $  (interest) = $  
  14% of $ = $39.30 + $  (interest) = $  

 14% of $ = $39.30 + $  (interest) = $  
 14% of $ = $39.30 + $  (interest) = $  

 14% of $ = $39.30 + $  (interest) = $  
  14% of $ = $  4.50 + $  (interest) = $

   14% of $ = $39.30 + $  (interest) = $  
   14% of $ = $39.30 + $  (interest) = $  
    14% of $  = $22.28 + $  (interest) = $  
Note:  The Union will not be liable for these payments if, in the interim, the Employer has 
already reimbursed employees for all dues deducted without authorization. 
DUES LIABILITY — The Charged Party further agrees that, in any event, the above named 
employees are not liable for any more than 86% of the dues owed by full members of the 
Charged Party Union for the period December 1, 2010, through August 2011, as reflected below:  

  86% of $ =$  
  86% of $ = $  

 86% of $ = $  
 86% of $ = $  

 86% of $ = $  
  86% of $ = $  

   86% of $ = $  
   86% of $ = $  
    86% of $  = $  
 
SCOPE OF THE AGREEMENT — This Agreement settles only the following allegations in 
the above-captioned case, and does not constitute a settlement of any other case(s) or matters:   

The International Union, Security, Police and Fire Professionals of America (SPFPA) 
has, since December 1, 2010, failed to advise bargaining unit employees employed by 
ABM Security Services, Inc., at the U.S. Postal Service Distribution Center in 
Dorchester, MA, of their right to be and remain nonmembers of the Union in accordance 
with the Supreme Court’s decision in NLRB v. General Motors and has also failed to 
advise these bargaining unit members of their rights under the Supreme Court’s decision 
in Communication Workers of America v. Beck.   
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It does not preclude persons from filing charges, the General Counsel from prosecuting 
complaints, or the Board and the courts from finding violations with respect to matters which 
precede the date of the approval of this Agreement regardless of whether such matters are known 
to the General Counsel or are readily discoverable. The General Counsel reserves the right to use 
the evidence obtained in the investigation and prosecution of the above-captioned case(s) for any 
relevant purpose in the litigation of this or any other case(s), and a judge, the Board and the 
courts may make findings of fact and/or conclusions of law with respect to said evidence.  
REFUSAL TO ISSUE COMPLAINT — In the event the Charging Party fails or refuses to 
become a party to this Agreement, and if in the Regional Director's discretion it will effectuate 
the policies of the National Labor Relations Act, the Regional Director shall decline to issue a 
Complaint herein (or a new Complaint if one has been withdrawn pursuant to the terms of this 
Agreement), and this Agreement shall be between the Charged Party and the undersigned 
Regional Director. A review of such action may be obtained pursuant to Section 102.19 of the 
Rules and Regulations of the Board if a request for same is filed within 14 days thereof. This 
Agreement shall be null and void if the General Counsel does not sustain the Regional Director's 
action in the event of a review. Approval of this Agreement by the Regional Director shall 
constitute withdrawal of any Complaint(s) and Notice of Hearing heretofore issued in the above 
captioned case(s), as well as any answer(s) filed in response.  
NON-ADMISSIONS — By the execution of this Settlement Agreement, the Charged Party does 
not admit that it has violated the National Labor Relations Act. 
 
AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES 
DIRECTLY TO CHARGED PARTY — Counsel for the Charged Party authorizes the 
Regional Office to forward the cover letter describing the general expectations and instructions 
to achieve compliance, a conformed settlement, original notices and a certification of posting 
directly to the Charged Party.  If such authorization is granted, Counsel will be simultaneously 
served with a courtesy copy of these documents.   

Yes ___/s/ GAG_______   No_________ 
              Initials           Initials 
 
PERFORMANCE — Performance by the Charged Party with the terms and provisions of this 
Agreement shall commence immediately after the Agreement is approved by the Regional 
Director, or if the Charging Party does not enter into this Agreement, performance shall 
commence immediately upon receipt by the Charged Party of notice that no review has been 
requested or that the General Counsel has sustained the Regional Director.  
 
The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement 
Agreement by the Charged Party, and after 14 days notice from the Regional Director of the 
National Labor Relations Board of such non-compliance without remedy by the Charged Party, 
the Regional Director will issue a complaint that will include the allegations spelled out above in 
the Scope of Agreement section. Thereafter, the General Counsel may file a motion for default 
judgment with the Board on the allegations of the complaint. The Charged Party understands and 
agrees that all of the allegations of the aforementioned complaint will be deemed admitted and it 
will have waived its right to file an Answer to such complaint. The only issue that may be raised 
before the Board is whether the Charged Party defaulted on the terms of this Settlement 
Agreement. The Board may then, without necessity of trial or any other proceeding, find all 



allegations of the complaint to be true and make findings of fact and conclusions of law 
consistent with those allegations adverse to the Charged Party on all issues raised by the 
pleadings. The Board may then issue an order providing a full remedy for the violations found as 
is appropriate to remedy such violations. The parties further agree that a U.S. Court of Appeals 
Judgment may be entered enforcing the Board order ex parte, after service or attempted service 
upon Charged Party/Respondent at the last address provided to the General Counsel. 
 
NOTIFICATION OF COMPLIANCE — The undersigned parties to this Agreement will 
each notify the Regional Director in writing what steps the Charged Party has taken to comply 
herewith. Such notification shall be given within 5 days, and again after 60 days, from the date 
of the approval of this Agreement. In the event the Charging Party does not enter into this 
Agreement, initial notice shall be given within 5 days after notification from the Regional 
Director that no review has been requested or that the General Counsel has sustained the 
Regional Director. Contingent upon compliance with the terms and provisions hereof, no 
further action shall be taken in the above captioned case(s).  
    
    
Charged Party: 

International Union, Security, 
Police and Fire Professionals 
of America (SPFPA) 

 Charging Party: 

 

 

By: Name and Title 

/s/ Gordan A. Gregory 
     
General Counsel 
  

Date:  

8/25/2011 

By: Name and Title  

/s/  

 

Date:  

8/26/2011 

Recommended By:  

/s/ A. Susan Lawson 

Board Agent  

Date:  

8/26/2011 

Approved By:  

/s/ Rosemary Pye 

Regional Director  

Date:  

8/26/11 
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Attachment A:  List of All Locations for Notice Posting   
    
    
 Specific Location at Site City/Town State 

1 

Employee Bulletin Boards in 
ABM work areas at the 
South Boston Postal Annex 
at 25 Dorchester Avenue Boston   Massachusetts 

2       
3       
4       
5       
6       
7       
8       
    
    
Attachment B:  List of Electronic Media for Notice Posting 
    
    
 E-mail     
 Address List:     
      
 Intranet    
 Site Address:     
      
 Internet    
 Site Address:     

 
 







  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 1 
10 CAUSEWAY ST 
RM 601 
BOSTON, MA 02222-1072 

 
Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

 

July 20, 2011 

GORDON A. GREGORY, ESQ., GENERAL COUNSEL 
GREGORY MOORE JEAKLE & BROOKS PC 
65 CADILLAC SQ 
STE 3727 
DETROIT, MI 48226-2893 
 

Re: International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(ABM Security Services, Inc.) 

 Case 01-CB-011360 

Dear Mr. Gregory: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

 
Very truly yours, 
/s/ Rosemary Pye 

 
Rosemary Pye 
Regional Director 

RP/cjl 

 
cc:  

 BRAD PIERCE 
ABM SECURITY SERVICES, INC. 
59 INNERBELT RD 
SOMERVILLE, MA 02143-4416 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 1 
10 CAUSEWAY ST. 
6TH FLOOR 
BOSTON, MA 02222-1001 

 
Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

October 19, 2011 
 

GORDON A. GREGORY, GENERAL COUNSEL 
GREGORY, MOORE, JEAKLE & BROOKS, P.C. 
65 CADILLAC SQ., SUITE 3727 
DETROIT, MI 48226-2893 
 

Re: International Union, Security Police & Fire 
Professionals of America, Local 691 

 Case 01-CB-061853 

Dear Mr. Gregory: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 
 
/s/ Rosemary Pye 
 
Rosemary Pye 
Regional Director 

 

cc:  
INTERNATIONAL UNION SECURITY, 

POLICE & FIRE PROFESSIONALS OF 
AMERICA, LOCAL 691 

25510 KELLY RD. 
ROSEVILLE, MI 48066-4932 

 

 CAPTAIN KEVIN BAUM 
C & D SECURITY MANAGEMENT, INC. 
30 CHRISTY DR. 
BROCKTON, MA 02301-1825 
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International Union, Security Police & Fire 
Professionals of America, Local 691 

- 2 -  October 19, 2011 

Case 01-CB-061853   
 
 

 

 





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 1 
10 CAUSEWAY ST. 
6TH FLOOR 
BOSTON, MA 02222-1001 

 
Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

January 9, 2012 
 

JAMES M. MOORE, ATTORNEY AT LAW 
GREGORY, MOORE, JEAKLE & BROOKS, P.C. 
THE CADILLAC TOWER 
65 CADILLAC SQUARE - STE. 3727 
DETROIT, MI 48226-2893 
 

Re: International Union Security, Police & Fire 
Professionals of America, Local 444 (Stop & Shop) 

 Case 01-CB-065478 

Dear Mr. Moore: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

/s/ Rosemary Pye 

Rosemary Pye 
Regional Director 

RP: ln 

 
cc: WILLY JONES, PRESIDENT 

  INTERNATIONAL UNION SECURITY, 
POLICE & FIRE PROFESSIONALS OF 
AMERICA, LOCAL 691  

 WILLY JONES, UNION REP. 
INTERNATIONAL UNION SECURITY, 

POLICE & FIRE PROFESSIONALS OF 
AMERICA, LOCAL 444 

25510 KELLY RD. 
ROSEVILLE, MI 48066-4932 

SUE CINA, HUMAN RESOURCES 
STOP & SHOP SUPERMARKET CO. 
136 SOUTH MAIN STREET 
ASSONET, MA 02702-1647 
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(b) (6), (b) (7)(C)



INTERNATIONAL UNION SECURITY, 
POLICE & FIRE PROFESSIONALS OF 
AMERICA, LOCAL 444 (Stop & Shop) 

- 2 -  January 9, 2012 

Case 01-CB-065478   
 
 

 

 





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 1 
10 CAUSEWAY ST. 
6TH FLOOR 
BOSTON, MA 02222-1001 

Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

March 12, 2012 
 

RALPH M. PURDY, PRESIDENT 
UNITED FEDERATION OF SPECIAL POLICE &  
  SECURITY OFFICERS, INC. 
540 NORTH STATE RD. 
BRIARCLIFF MANOR, NY 10510-1598 
 

Re: United Federation of Special Police and 
Security Officers, Inc. (Steward Good 
Samaritan Medical Center) 

 Case 01-CB-072465 

Dear Mr. Purdy: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 
 

Very truly yours, 

/s/ Rosemary Pye 

Rosemary Pye 
Regional Director 

RP/ln 

cc:  
 

 STEWARD GOOD SAMARITAN MEDICAL CENTER 
235 N. PEARL STREET 
BROCKTON, MA 02301-1794 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 1 
10 CAUSEWAY ST 
6TH FLOOR 
BOSTON, MA 02222-1001 

Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

March 7, 2012 

Re: UNITED FEDERATION OF SPECIAL 
POLICE AND SECURITY OFFICERS 

 Case 01-CB-072513 

Dear : 

We have carefully investigated and considered your charge that UNITED FEDERATION 
OF SPECIAL POLICE & SECURITY OFFICERS, INC. has violated the National Labor 
Relations Act.   

Decision to Dismiss:  Based on that investigation, I have decided to dismiss your charge 
because of the lack of cooperation by the Charging Party.  After your initial telephone contact 
with the Board agent, you failed to respond to his subsequent voicemail messages.  By e-mail 
dated February 6, 2012, you were given a deadline of February 16 to present your evidence, to 
which you never responded. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision to 
dismiss your charge was incorrect. 

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.  
Filing an appeal electronically is preferred but not required.  The appeal MAY NOT be filed by 
fax.  To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on File 
Case Documents, enter the NLRB Case Number, and follow the detailed instructions.  To file an 
appeal by mail or delivery service, address the appeal to the General Counsel at the National 
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C. 
20570-0001.  Unless filed electronically, a copy of the appeal should also be sent to me. 

Appeal Due Date: The appeal is due on March 21, 2012. If you file the appeal 
electronically, we will consider it timely filed if you send the appeal together with any other 
documents you want us to consider through the Agency’s website so the transmission is 
completed by no later than 11:59 p.m. Eastern Time on the due date.  If you mail the appeal or 
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C. 
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery 
service no later than March 20, 2012. 
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(b) (6), (b) (7)(C)



UNITED FEDERATION OF SPECIAL 
POLICE AND SECURITY OFFICERS 

- 2 -    March 7, 2012  

Case 01-CB-072513    
 
 

 

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may 
grant you an extension of time to file the appeal.  A request for an extension of time may be filed 
electronically, by fax, by mail, or by delivery service.  To file electronically, go to 
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the 
detailed instructions.  The fax number is (202)273-4283.  A request for an extension of time to 
file an appeal must be received on or before March 21, 2012.  A request for an extension of 
time that is mailed or given to the delivery service and is postmarked or delivered to the service 
before the appeal due date but received after the appeal due date will be rejected as untimely.  
Unless filed electronically, a copy of any request for extension of time should be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

 

Very truly yours, 

/s/ Rosemary Pye 

Rosemary Pye 
Regional Director 

RP:cds 

Enclosure 

 
cc: GENERAL COUNSEL 

OFFICE OF APPEALS 
FRANKLIN COURT BUILDING 
NATIONAL LABOR RELATIONS 
BOARD 
1099 14TH STREET, NW 
WASHINGTON, DC 20570 

 
 



UNITED FEDERATION OF SPECIAL 
POLICE AND SECURITY OFFICERS 

- 3 -    March 7, 2012  

Case 01-CB-072513    
 
 

 

 RALPH M. PURDY, President 
UNITED FEDERATION OF SPECIAL 
POLICE & SECURITY OFFICERS, INC. 
540 N STATE RD 
BRIARCLIFF MANOR, NY 10510-1598 

 
 

 SHEILA WALLACE, SECURITY 
MANAGER 
GOOD SAMARITAN MEDICAL 
CENTER, INC. 
235 N. PEARL STREET 
BROCKTON, MA 02301-1794 

 
 



 

 

Form NLRB–4767 
 
 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 Room 8820, 1099 - 14th Street, N.W. 
 Washington, DC  20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the National 
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint 
on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is taken.) 
 
 
  
 (Signature) 
 
 







  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 1 
10 CAUSEWAY ST 
6TH FLOOR 
BOSTON, MA 02222-1001 

Agency Website: 
www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

July 1, 2013 

ARLUS J. STEPHENS, ESQ. 
MURPHY ANDERSON PLLC 
1701 K ST NW 
WASHINGTON, DC 20006-1503 
 

Re POSTAL POLICE OFFICERS ASSOCIATION 
(United States Postal Inspection Service) 

 Case 01-CB-104405 

Dear Mr. STEPHENS: 

 This is to advise you that I have approved the withdrawal of the charge in the above matter. 

Very truly yours, 

/s/ Jonathan B. Kreisberg 

JONATHAN B. KREISBERG 
Regional Director 

cc:  
POSTAL POLICE OFFICERS 
ASSOCIATION 
PO BOX 51271 
BOSTON, MA 02205-1271 

PATRICIA DELVECCHIO  
PARALEGAL SPECIALIST 
UNITED STATES POSTAL SERVICE 
1720 MARKET STREET, ROOM 2400 
ST. LOUIS, MO 63155-9948 

 ,  
POSTAL POLICE OFFICERS 
ASSOCIATION 
PO BOX 5522 
WILLOWICK, OH 44095 

PETER J. HENRY, SENIOR COUNSEL 
UNITED STATES POSTAL SERVICE 
475 L'ENFANT PLAZA SW 
WASHINGTON, DC 20260-0004 

 TAMMY MOORE, ESQ. 
UNITED STATES POSTAL INSPECTION 
SERVICE OFFICE OF COUNSEL 
4600 ALDINE BENDER RD 
NORTH HOUSTON, TX 77315-9901 

 KEVIN NILAND 
UNITED STATES POSTAL INSPECTION 
SERVICE 
495 SUMMER ST 
BOSTON, MA 02210-2114 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 1 
10 Causeway St Fl 6 
Boston, MA 02222-1001 

Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

September 5, 2013 

RAY J. AGRINZONE 
C&D ENTERPRISES 
450 MAIN ST., STE. G14 
HARTFORD, CT 06103-3002 
 
ERIC W. BERG, ESQ. 
GREGORY, MOORE, JEAKLE & BROOKS, P.C. 
THE CADILLAC TOWER 
65 CADILLAC SQ., STE. 3727 
DETROIT, MI 48226-2893 
 

Re: C&D Enterprises 
 Case 01-CA-107486 

 International Union of Security, Police and 
Fire Professionals of America (SPFPA) 
(C&D Enterprises) 

 Case 01-CB-107491 

Dear Mr. Agrinzone, Mr. Berg: 

 This is to advise you that I have approved the withdrawal of the charges in the above 
cases. 

Very truly yours, 

/s/ Jonathan B. Kreisberg 

Jonathan B. Kreisberg 
Regional Director 

JBK/ln 

cc:  
 

 INTERNATIONAL UNION, SECURITY OF POLICE AND 
FIRE PROFESSIONALS OF AMERICA (SPFPA) 

25510 KELLY RD 
ROSEVILLE, MI 48066-4932 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SUBREGION 34 
450 Main St Ste 410 
Hartford, CT 06103-3078 

Agency Website: www.nlrb.gov 
Telephone: (860)240-3522 
Fax: (860)240-3564 

March 27, 2014 

RALPH M. PURDY, President 
UNITED FEDERATION OF SPECIAL POLICE & SECURITY OFFICERS, INC 
540 North State Road 
Briarcliff Manor, NY 10510-1598 
 

Re: United Federation of Special Police and 
Security Officers (Windham Community 
Memorial Hospital) 

 Case 01-CB-122545 

Dear Mr. PURDY: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 
 
JONATHAN B. KREISBERG 
Regional Director 
 
 

By:    

JOHN S. COTTER 
Officer in Charge 

cc: Theresa Buss, Vise President, Human 
Resources 
Windham Community Memorial Hospital 
112 Mansfield Ave 
Willimantic, CT 06226-2045 

 
 

 GABRIEL J. JIRAN, ESQ. 
SHIPMAN & GOODWIN 
1 Constitution Plz Fl 19 
Hartford, CT 06103-1919 

 
 

 





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 1 
10 Causeway St Fl 6 
Boston, MA 02222-1001 

Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

May 30, 2014 

 
Re: POSTAL POLICE OFFICER'S 

ASSOCIATION - FRATERNAL ORDER 
OF POLICE, NATIONAL LABOR 
COUNSEL, USPS NO .2  
(United States Postal Inspection Service) 

 Case 01-CB-123930 

Dear : 

We have carefully investigated and considered your charge that Postal Police Officer's 
Association has violated the National Labor Relations Act. 

Decision to Dismiss:  The investigation revealed insufficient evidence to establish that 
the Union failed or refused to process your termination grievance or otherwise failed to represent 
you for any arbitrary or discriminatory reasons.  Rather, the Union processed your termination 
grievance to Step 3 of the grievance procedure, and decided not to process your grievance to 
arbitration based on its good faith belief that it could not prevail in arbitration.  Accordingly, I 
am refusing to issue complaint in this case.  

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged to 
also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect. 

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th 
Street, N.W., Washington D.C. 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me. 

Appeal Due Date: The appeal is due on June 13, 2014.  If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Postal Police Officer's Association - 
Fraternal Order of Police, National Labor 
Counsel, USPS No .2 (United States Postal 
Inspection Service) 

- 2 -  May 30, 2014 

Case 01-CB-123930   
 
 

 

delivery service no later than June 12, 2014.  If an appeal is postmarked or given to a delivery 
service on the due date, it will be rejected as untimely.  If hand delivered, an appeal must be 
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal 
due date.  If an appeal is not submitted in accordance with this paragraph, it will be rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before June 13, 2014.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after June 13, 2014, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 

Jonathan B. Kreisberg 
Regional Director 

JBK:cds 

Enclosure 
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cc: ,  
POSTAL POLICE OFFICER'S 
ASSOCIATION 
PO BOX 5522 
WILLOWICK, OH 44095-0522 

KEVIN NILAND 
UNITED STATES POSTAL 
INSPECTION SERVICE 
495 SUMMER ST 
BOSTON, MA 02210-2109 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 Room 8820, 1099 - 14th Street, N.W. 
 Washington, DC  20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the National 
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint 
on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is taken.) 
 
 
  
 (Signature) 
 
 



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  
Washington, D.C.    20570 

August 15, 2014 

 

Re: Postal Police Officer's Association - 
Fraternal Order of Police, National Labor 
Counsel, USPS No .2 (United States Postal 
Inspection Service) 

 Case 01-CB-123930 

Dear : 

This Office has carefully considered your appeal. The appeal is denied substantially for 
the reasons in the Regional Director’s letter of May 30, 2014. A union has a statutory duty to 
fairly represent all bargaining unit employees in the processing of grievances.  See Vaca v. Sipes, 
386 U.S. 171 (1967); Miranda Fuel Co., 140 NLRB 181 (1962). However, unions have broad 
discretionary power to settle or drop grievances for many reasons. A union is not expected to do 
everything possible or perfectly as long as it uses reasonable judgment in good faith.  Truck 
Drivers, Local Union No. 355, 229 NLRB 1319, 1321 (1977). Here, the evidence fails to 
establish that the Union’s decision not to take your grievance to arbitration was motivated by any 
unlawful considerations. The Union processed your grievance through all three steps of the 
grievance procedure and was successful in securing a proposed settlement. Based on the merits 
of your grievance and the terms of the settlement, the Union made a good-faith determination not 
to further process your grievance to arbitration. Accordingly, further proceedings are 
unwarranted. 

 
 Sincerely, 

 
Richard F. Griffin, Jr. 
General Counsel 

By: 

  
 Deborah M.P. Yaffe, Director 

Office of Appeals 
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cc: JONATHAN B. KREISBERG 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS  
  BOARD 
10 CAUSEWAY ST FL 6 
BOSTON, MA 02222-1001 

,  
POSTAL POLICE OFFICER'S  
  ASSOCIATION 
PO BOX 5522 
WILLOWICK, OH 44095-0522 
 

 KEVIN NILAND 
UNITED STATES POSTAL  
  INSPECTION SERVICE 
495 SUMMER ST 
BOSTON, MA 02210-2109 

 
 

cl 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 1 
10 Causeway St Fl 6 
Boston, MA 02222-1001 

Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

April 2, 2014 

MICHAEL J. AKINS, ESQ. 
GREGORY, MOORE JEAKLE & BROOKS, P.C. 
65 CADILLAC SQUARE, SUITE 3727 
DETROIT, MI 48226-2822 
 

Re: International Union, Security Police and 
Fire Professionals of America (SPFPA)  
(E & A Protective Services - Bravo, LLC) 

 Case 01-CB-124933 

Dear Mr. Akins: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

/s/ Jonathan B. Kreisberg 

Jonathan B. Kreisberg 
Regional Director 

JBK/ln 

cc: INTERNATIONAL UNION, SECURITY POLICE AND 
FIRE PROFESSIONALS OF AMERICA (SPFPA) 
25510 KELLY RD 
ROSEVILLE, MI 48066-4932 

 
 

  
 

 SCOTT CARLTON 
E & A PROTECTIVE SERVICES - BRAVO, LLC 
17981 DUMFRIES SHOPPING PLZ 
DUMFRIES, VA 22026-2327 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 1 
10 Causeway St Fl 6 
Boston, MA 02222-1001 

Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

April 2, 2014 

MICHAEL J. AKINS, ESQ. 
GREGORY MOORE JEAKLE AND BROOKS, PC 
65 CADILLAC SQUARE, SUITE 3727 
DETROIT, MI 48226-2893 
 

Re: INTERNATIONAL UNION, SECURITY POLICE & 
FIRE PROFESSIONALS OF AMERICA  
(E & A Protective Services - Bravo, LLC) 

 Case 01-CB-124936 

Dear Mr. AKINS: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

/s/ Jonathan B. Kreisberg 

JONATHAN B. KREISBERG 
Regional Director 

cc:  
MARK CRAWFORD 
INTERNATIONAL UNION, SECURITY 
POLICE AND FIRE PROFESSIONALS 
OF AMERICA  
25510 KELLY ROAD 
ROSEVILLE, MI 48066-4932 

 
ANDREA CZECK, OWNER 
E & A PROTECTIVE SERVICES - 
BRAVO, LLC 
17981 DUMFRIES SHOPPING PLAZA 
DUMFRIES, VA 22026-2327 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SUBREGION 34 
450 Main St Ste 410 
Hartford, CT 06103-3078 

Agency Website: www.nlrb.gov 
Telephone: (860)240-3522 
Fax: (860)240-3564 

July 31, 2014 

Gordon A. Gregory, General Counsel 
International Union, SPFPA 
Gregory, Moore, Jeakle & Brooks, PC 
65 Cadillac Square, Suite 3727 
Detroit, Mi 48226 
 

Re: Security Police and Fire Professionals of 
America (Paragon Systems/American Eagle 
Protective Services) 

 Case 01-CB-128487     

Dear Mr. Gregory: 

         This is to advise you that I have approved the withdrawal of the charge in the above matter. 

Very truly yours, 

Michael C. Cass 
Michael C. Cass 
Officer in Charge 
 
 
 

cc: 

Mark Crawford, V.P. Region 1 
Security Police & Fire Professionals  
  Of America, Local 119 
22510 Kelly Rd 
Roseville, MI 48066 
 

Ray J. Agrinzone, Project Manager 
Paragon Systems/American Eagle  
  Protective Services 
450 Main St Ste G14  
Hartford, CT 06103-3002 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 1 
10 Causeway St Fl 6 
Boston, MA 02222-1001 

Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

February 29, 2016 

Re: POSTAL POLICE OFFICERS 
ASSOCIATION  
(United States Postal Inspection Service) 

 Case 01-CB-165877 

Dear : 

We have carefully investigated and considered your charge that POSTAL POLICE 
OFFICERS ASSOCIATION has violated the National Labor Relations Act. 

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 
for the reasons discussed below. 

The investigation revealed insufficient evidence to establish that the Union violated 
Section 8(b)(1)(A) of the Act by refusing to provide you with documents contained in grievance 
files for grievances that were filed on your behalf between 2011 and 2014.  The investigation 
revealed that your request for these documents occurred approximately 1 ½ years after the Union 
notified you that it would not arbitrate a grievance relating to your termination.  Upon receipt of 
your request for the grievance documents, the Union requested that you explain why you needed 
the grievance files.  You did not provide the Union with any explanation as to why you need 
these documents, except that you wanted the documents for “my own records.”  While a union 
may have an obligation to provide you with documentation that relates to your grievances, this is 
not an absolute right and the Union’s request that you explain the need for the information was 
not unreasonable.  Accordingly, I am refusing to issue complaint in this matter. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect. 

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half 

(b) (6), (b) (7)(C)
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ASSOCIATION (United States Postal 
Inspection Service) 
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Street SE, Washington, DC 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me. 

Appeal Due Date: The appeal is due on March 14, 2016. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than March 13, 2016.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before March 14, 2016.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after March 14, 2016, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 
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Very truly yours, 

 

Elizabeth A. Gemperline 
Acting Regional Director 

EAG:cds 

Enclosure 

cc: 
POSTAL POLICE OFFICERS ASSOCIATION 
PO BOX 51271 
BOSTON, MA 02205-1271 

 
 

  

  
 

  

RODERICK D. EVES, DEPUTY MANAGING COUNSEL 
UNITED STATES POSTAL SERVICE  
(LAW DEPARTMENT - NLRB UNIT) 
1720 MARKET ST RM 2400 
SAINT LOUIS, MO 63155-9948 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 1 
10 Causeway St Fl 6 
Boston, MA 02222-1001 

Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

February 23, 2016 

MICHAEL J. AKINS, ESQ. 
GREGORY, MOORE, JEAKLE, & BROOKS, P.C. 
65 CADILLAC SQUARE, SUITE 3727 
DETROIT, MI 48226 
 

Re: SECURITY, POLICE & FIRE 
PROFESSIONALS OF AMERICA 
LOCAL 444  
(Stop & Shop) 

 Case 01-CB-167447 

Dear Mr. Akins: 

This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

 

Very truly yours, 

/s/ Elizabeth A. Gemperline 
 

ELIZABETH A. GEMPERLINE 
Acting Regional Director 

cc:   
WILLIE W JONES, PRESIDENT 
SECURITY, POLICE & FIRE 
PROFESSIONALS OF AMERICA 
LOCAL 444 
71 E CHERRY ST., SUITE 5B 
RAHWAY, NJ 07065-4001 

  

JEAN LIMERICK 
STOP AND SHOP 
136 S MAIN ST 
ASSONET, MA 02702-1647 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 1 
10 Causeway St Fl 6 
Boston, MA 02222-1001 

Agency Website: www.nlrb.gov 
Telephone: (617)565-6700 
Fax: (617)565-6725 

August 22, 2016 

 
Re: G4S REGULATED SECURITY 

SOLUTIONS, A DIVISION OF G4S 
SECURE SOLUTIONS (USA) INC. 

 Case 01-CA-177853 
  

UNITED FEDERATION OF SPECIAL 
POLICE AND SECURITY OFFICERS 
AND ITS LOCAL 501  
(G4S Regulated Security Solutions) 

 Case 01-CB-176340 

Dear : 

We have carefully investigated and considered your charges that G4S REGULATED 
SECURITY SOLUTIONS, A DIVISION OF G4S SECURE SOLUTIONS (USA) INC. and 
UNITED FEDERATION OF SPECIAL POLICE AND SECURITY OFFICERS AND ITS 
LOCAL 501 have violated the National Labor Relations Act. 

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charges 
for the reasons discussed below. 

Regarding Case 01-CA-177853, the investigation revealed insufficient evidence to 
establish that the Employer discharged you in violation of the Act.  Rather, it appears from the 
investigation that there is insufficient evidence to establish that your termination on  

, 2015 was motivated either by your union activity, which ended in  2013, or by your 
Safe to Say complaint in  2015.  There is no evidence that the Employer exhibited animus 
towards you because of your union activity or because of your Safe to Say complaint.  Rather, 
the investigation revealed that the Employer had a legitimate business justification for 
terminating you, in that the conduct for which you were terminated, dishonesty, is a “Level 1” 
offense in the Employer’s progressive disciplinary policy, the Employer conducted an extensive 
investigation about the manner in which you conducted two fire tours and your alleged 

 before determining to terminate your employment, and you were 
unable to corroborate your assertion that other security officers have told you that the manner in 
which you conducted the fire tours at issue was acceptable.  Accordingly, I am refusing to issue 
complaint in this matter. 

In regards to Case 01-CB-176340, the investigation disclosed no evidence to establish 
that the Union failed or refused to file a grievance over your termination or otherwise failed to 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6),  (b) (6), (b) (7)(C)
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represent you for arbitrary or discriminatory reasons within the meaning of Section 8(b)(1)(A) of 
the Act.  The investigation disclosed that the Union conducted an extensive investigation of the 
facts surrounding your discharge.  The Union sought information from the Employer, reviewed 
all of the witness statements considered by the Employer, and interviewed witnesses itself.  The 
Union analyzed badge transaction reports for the purpose of comparing the speed with which 
various other officers have completed the fire tours at issue to the speed with which you would 
have had to complete the fire tours.  The Union reviewed your personnel file for the existence of 
evidence that the supervisor who reported the incident had a vendetta against you and found 
none.  The Union also surveyed other security officers and, contrary to your assertion that you 
had been told that the manner in which you conducted the fire tour was acceptable, none stated 
that it was acceptable.  Further, it is the Union’s policy not to file grievances in cases it believes 
it cannot win, and the Union has declined to file grievances over termination cases in the past on 
that basis.  The Union decided not to process a grievance based on its good faith belief that it 
could not prevail in arbitration.  Accordingly, I am refusing to issue complaint in this matter. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect. 

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half 
Street SE, Washington, DC 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me. 

Appeal Due Date:  The appeal is due on September 6, 2016.  If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than September 5, 2016.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before September 6, 2016.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
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(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after September 6, 2016, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 

RONALD S. COHEN 
Acting Regional Director 

RSC:cds 

Enclosure 

cc: KURT YOUNG, SECURITY PROJECT MANAGER 
G4S REGULATED SECURITY SOLUTIONS, A DIVISION OF 
G4S SECURE SOLUTIONS (USA) INC. 
626 LAFAYETTER RD 
SEABROOK, NH 03874 

 
 

  

FRED SELEMAN, VP LABOR RELATIONS 
G4S SECURE SOLUTIONS (USA), INC. 
1395 UNIVERSITY BOULEVARD 
JUPITER, FL 33458 

 
 





 

 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 




